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1. PREMISE

Casalini & Viscardi carries out its activity in 
the field of printing and converting paper 
and materials for flexible packaging, with 
the constant search for technically advanced 
solutions for the creation of materials that 
find their use in the packaging of food 
products, confectionery, pharmaceutical, 
dietetic, cosmetic, chemical and industrial 
products. The production complex is spread 
over an area of 11,150 square meters of which 
6,200 are covered.

The Company has adopted this Code of 
Ethics (hereinafter also the “Code”) in order 
to clearly and transparently define the 
values , which inspire it in the performance 
of its activities.

The Code contains the ethical principles 
and rules of conduct that the top 
management, employees, consultants, 
collaborators, agents, suppliers, business 
partners and all those who work in the 
name or on behalf of the Company 
(following “Recipients “or “Subjects”)are 
required to comply.

The principles and provisions of this 
Code disclose the general obligations 
of diligence, integrity and loyalty, 
which qualify the fulfillment of work 
performances and behavior in relations 
with the community and in the workplace. 



2. ETHICAL

PRINCIPLES
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2. ETHICAL PRINCIPLES

2.1 Compliance with laws and regulations

All activities carried out in the name and on 
behalf of Casalini and Viscardi Srl must be 
carried out in absolute respect of the laws 
and regulations in force in all the countries in 
which it operates.

Each Recipient undertakes to diligently 
acquire the necessary knowledge of the laws 
and regulations applicable to the performance 
of its functions, as in force over time.

There are rules that must be followed because 
they are sanctioned by laws, regulations and 
law. The observance of the Rules is a duty for 
all citizens. However, there are also unwritten 
rules, dictated by our ethics, our education, 
our moral sensitivity and our humanity, rules 
whose respect and application are the result of 
a choice and not an obligation.

A family business, founded in 1958, proudly 
grown with its own strength and with the 
belief that doing your job well means first of 
all loving it  and dedicating yourself to it with 
determination, with your head, with so much 
preparation, but also with a great heart, passion, 
sacrifice, commitment and a lot of honesty. 
In writing this document, we have thoroughly 
analyzed the roots of our identity. The Code 

summarizes the ethical principles and style 
of Casalini and Viscardi Srl. We want to share 
it with you to make it the model of behavior 
followed and applied by all the people who 
work with us. We think that the adoption of this 
document will be simple and spontaneous, 
because everything we ask you to observe and 
apply will be nothing more than a confirmation 
of something you are already applying.



2.2 Integrity

In carrying out their duties, each Subject 
maintains a conduct inspired by moral 
integrity and transparency, as well as the 
values of honesty and good faith.

2.3 Dignity and equality

Each Recipient recognizes and respects the 
personal dignity, the private sphere and the 
rights of the personality of any individual, 
both in internal and external relations. Each 
Recipient works with women and men of 
different nationalities, cultures, religions, sexual 
orientations and ethnicities. Discrimination, 
harassment or sexual, personal or other 
offenses are not tolerated.

In the management of hierarchical 
relationships, Casalini and Viscardi Srl requires 
that authority be exercised with equity, 

prohibiting any behavior that could in any way 
harm the personal dignity and professionalism 
of the collaborator.

Casalini e Viscardi Srl finally undertakes to 
guarantee respect for privacy, especially 
with regard to information relating to the 
private sphere and the opinions of each of its 
employees and, more generally, of those who 
interact with it.
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2.4 Business ethics

Casalini e Viscardi Srl develops its activities 
following efficiency and market opening 
logics, preserving the value of fair competition 
with other operators. Competitive acts carried 
out with violence or threats are not tolerated.
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2.5 Professionalism and spirit of collaboration

Each Recipient carries out his / her activity 
with the professionalism required by the 
nature of the tasks and functions performed, 
using the utmost commitment in achieving 
the objectives assigned to him and assuming 
the responsibilities that belong to him 
according to his / her duties. Each Recipient 
diligently carries out the necessary in-depth 
and updating activities.

The mutual collaboration between the 
subjects involved in any capacity in the 
same project or in the same business, 
process represents an essential principle for 
the Company. Each Recipient is therefore 
required, with his own conduct, to contribute 
to the protection of these values, both in the 
workplace and outside.

2. ETHICAL PRINCIPLES
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2.7 Traceability of the activities carried out

Each Recipient must keep update documentation of each work carried out, in order to allow 
and to be able to verify its characteristics during the authorization, execution, registration and 
verification phases.

2.6 Safety of the working environment and 
workers’ health

Casalini e Viscardi Srl believes that 
safeguarding the safety and health of workers 
is of primary importance, with the objective 
not only of respecting the requirements of 
the specific regulations on the subject, but 
also of constant action aimed at continuous 
improvement of working conditions.

The Company therefore complies with 
current regulations on safety and hygiene in 
the workplace. Each Subject must pay the 
highest attention in carrying out his activity, 
strictly observing all the safety and prevention 
measures established, to avoid any possible 
risk for himself, for his collaborators and 
colleagues and for the group. In particular, 
all the provisions dictated with reference to 
the Consolidated Law on Safety (Legislative 
Decree 9 April 2008, n. 81) and any other 
legal provisions applicable to Casalini and 
Viscardi Srl must be observed; each Subject 

must comply with the instructions and 
directives provided by the subjects to whom 
the Company has delegated the fulfillment of 
security obligations.

To improve its safety policy, the Company takes 
care of training and awareness of all staff on 
safety issues.

2. ETHICAL PRINCIPLES



2.9 Transparency and completeness
of information

The information that has disclosed by Casalini and Viscardi Srl is complete, transparent, 
understandable and accurate, to allow third parties to make informed decisions regarding the 
relationships with the same.

2.8 Confidentiality and Privacy

All information obtained by the Subjects in 
relation to their work and relationship are 
owned by Casalini and Viscardi Srl.

The Company guarantees, according to the 
provisions of the law, the confidentiality of 
the information in its possession and requires 
all Subjects to use it for purposes exclusively 
related to the exercise of their work.

Following the entry into force of Legislative 
Decree 10 August 2018, n. 101 that has 
adapted the Code regarding the protection 

of personal data (Legislative Decree 30 June 
2003, n.196) to the provisions of Regulation 
(EU) 2016/679 - GDPR, the Company has 
standardized data management and all 
related activities operating in compliance with 
the aforementioned regulation.
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2.11 Relations with the Public Administration 
and the Control Authorities

The Company inspires its relations with the Public Administration to the principles of 
transparency and loyal collaboration.

The Company fulfills the legal obligations towards the Public Administration and the competent 
Authorities, guaranteeing the completeness and integrity of the news, the objectivity of the 
assessments, ensuring their timely forwarding.

2.10 Conflicts of interest

In carrying out any activity, the Company works to avoid situations of real or even just potential 
conflict of interest.

In carrying out the collaboration, the Recipients pursue the general objectives and interests of the 
Company.

Each Recipient is required to inform his superiors or contact persons without delay, taking 
into account the circumstances, of the situations or activities in which they could be holders of 
interests in conflict with  the Company ones (or if they are close joint owners of such interests), 
and in any other case in which there are significant reasons of convenience.

The Recipients respect the decisions made by the Company about it.

2.12 Environmental protection

Casalini e Viscardi Srl is active to attempt 
the safety of the environment. For this aim, it 
directs its choices to guarantee compatibility 
between economic enterprising and 
environmental needs respecting the current 
legislation.
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 3. RULES OF CONDUCT

3.1 Relations with customers,
suppliers, consultants and collaborators

Casalini e Viscardi Srl sets relationships 
with customers, suppliers, consultants and 
collaborators exclusively based on trust, quality, 
competitiveness, skills and respect for the 
rules.

In the development of the enterprises with 
them, it is required to:
• Establish relationships only with individuals 

who enjoy a respectable reputation, who 
are engaged only in lawful activities and 
whose business ethical culture is analogous 
to the Company one. For this purpose, 
the Subjects involved in the management 
of relations with customers, suppliers, 
consultants and collaborators must check 
out in advance the information available 
about the subjects

• Ensure the transparency of the agreements 
and avoid signing secret agreements 
contrary to the law.

In particular, with regard to the selection 
of suppliers, consultants and collaborators, 
Casalini and Viscardi Srl ensures that this 
activity is inspired exclusively by objective 
parameters of quality, convenience, price, 
capacity, efficiency such as to allow setting 
up a trust relationship with said subjects. The 
Company will take into consideration the 
choices, structuring relationships based on full 
respect for the counterparty as well as based 
on the protection of its image.

3.2 Relations with the media

Means of communication, including IT, such 
as sites and social networks, must be kept 
exclusively by subjects expressly appointed 
by the Company’s Sole Director and in 
accordance with him, following the principles 
of this Code of Ethics.

The information provided must be truthful, 
transparent and complete, in line with 
company policy.



3.3 Human resources

Each Recipient must pay attention in carrying 
out his activity, strictly observing all the safety 
and prevention measures established to avoid 
any risk for himself and his collaborators and 
colleagues.

Each Recipient must comply with the 
instructions and directives provided by the 
subjects delegated by the Company.

Any forms of harassment - psychological, 
physical, and sexual - against employees, 
collaborators, suppliers or visitors is forbidden. 
Harassment means any form of threat 
(even non-verbal, or deriving from multiple 
attitudes capable of intimidating because 
continued over time or coming from different 
subjects) that is an obstacle to the peaceful 
performance of one’s functions or abuse by 
of the hierarchical superior in the position of 
authority. In particular, any forms of mobbing 
are forbidden according to the concept from 
time to time developed by the prevailing 
Italian jurisprudential orientation and / or in 
the country in which the Company operates.

The mere prospect of increases in 
remuneration, other benefits or career 
gradation, as a counterpart of activities 
different from the laws, the Code and the 
internal rules, also about the competence, is 
forbidden 

Any act of retaliation against those who reject, 
complain or report the above disagreeable 
facts, is forbidden.

The selection and hiring of the staff must take 
place in strict compliance with the procedures 
and be inspired by criteria of transparency, 
in the assessment of the requirements of 
competence and professionalism, of individual 
capacity and potential.
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3.4 Social communications and accounting 
records

Casalini e Viscardi Srl believes that accounting 
transparency as well as keeping accounting 
records according to principles of truth, 
completeness, clarity, precision, accuracy and 
compliance with current legislation are the 
basic requirements for an incisive control.

For each operation, supporting documentation 
must be kept in the files, such as to allow 
easy accounting recording, restoration of 

the operation and the identification of any 
responsibilities.

Likewise, Casalini and Viscardi Srl reaffirms 
that the financial statement must represent 
the company’s economic, equity or financial 
situation in a truthful, clear and complete 
manner.

3.5 Anti-money laundering

The Company carries out its business in full 
compliance with the current anti-money 
laundering regulations and the provisions 
issued by the competent Italian and foreign 
Authorities and so it undertakes to refuse to 
carry out suspicious transactions in terms of 
correctness and transparency.

The Recipients are therefore required to 
check in advance the information available on 
commercial counterparties, suppliers, partners, 
collaborators and consultants, in order to 
check their respectability and legitimacy of 
their business before establishing business 
relationships.
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3.6 Use of company equipment, devices and 
structures

The Recipients must not use company assets, 
also with regard to IT and network resources, 
for needs not concerning to business, for 
purposes contrary to law, public order or 
morality, as well as for commit or induce the 
commission of crimes or in any case racial 
hatred, the exaltation of violence or the 
violation of human and constitutional rights.

As regards in particular the company IT tools, it 
is expressly forbidden to carry out conduct that 
in any way can damage, alter, deteriorate or 
destroy the IT or telematics systems, programs 
and IT data. Each Employee is personally 
responsible for maintaining the security of 
company assets, avoiding the fraudulent 
or improper use of the same as well as the 
transfer of their user ID and access password to 
colleagues.

The use of the goods must be exclusively 
functional to the performance of the company 
activities or for the purposes authorized by the 
Company managers. It is expressly forbidden 
to use company IT resources for information, 
access and, in general, for any activity involving 
sites with child pornography content.
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4. IMPLEMENTATION OF THE CODE 

The task of supervising the functioning and 
observance of this Code is entrusted to the 
Management, which has independent check 
powers.

Without prejudice to compliance with any 
protection provided by applicable laws or 
collective agreements and without prejudice 
to legal obligations, the Management is 
entitled to receive notifications, requests for 
explanations, complaints or news of potential 

or current violations of this Code at the 
following address e-mail: 
cevpec@legalmail.it

It is the obligation of each Subject to report, 
immediately, any behavior that does not 
comply with the principles and behavior 
rules of this Code. The above information will 
be managed in the strictest confidence, in 
accordance with the applicable laws.
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5. PENALTY SYSTEM

5.1 Violations of the code of ethics

Compliance with the rules contained in this Code must be considered an essential part of the 
contractual obligations provided for Company employees pursuant to article 2104 of the Civil 
Code; for Consultants, Collaborators and other third parties of the same Company, compliance 
with the Code of Ethics is required in the relevant contracts.

5.2 Sanctions

The Company, through the bodies and 
functions specifically set up for this purpose, 
imposes penalties proportionate to the 
respective violations of the Code and in 
compliance with the current provisions on the 
regulation of employment relationships, in 
accordance with the principles of consistency, 
proportionality, impartiality and uniformity .

The penalties for Company employees are 
congruent with the measures indicated in the 
reference CCNL.

Otherwise, any violation of the provisions of the 
Code of Ethics by Consultants, Collaborators 
and other third parties, to whom the 
Company has requested to accept this Code, is 
communicated promptly and in writing to the 

Management by anyone who becomes aware 
of it.

These infringements are sanctioned by the 
competent bodies based on internal company 
rules and according to what is expressly 
provided for in the relevant contractual 
clauses, and in any case with the application of 
conventional penalties, which may also include 
the automatic termination of the contract 
(pursuant to art. 1456 cc), without prejudice to 
compensation for damage.



I edition – January 2020
©Casalini e Viscardi Srl –Merate - Italy 

Reproduction prohibited



Casalini e Viscardi S.r.l.

Via Como 30, 23807 Merate (LC)

Tel: +39 039 990 8461

Email: info@casalinieviscardi.com

P.IVA 00207540139


